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Saint Mary's University (SMU) and Saint Mary’s University Employees Union (SMU-EU)

ARTICLE I
Scope and Agreement

Section 1. Bargaining Unit. The University and the Union agree that

8.
9.
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the Collective Bargaining Unit for the purpose of this

agreement shall be composed of all employees of the
UNIVERSITY and shall not include:

Board of Trustees;

University President;

Vice Presidents;

Consultant/s;

Middle academic and administrative officers;
Junior academic and administrative officers;

Employees occupying positions of trust and confidence
(Secretaries of the University President, Vice Presidents, External
Affairs Officer, Academic Deans, Principals]Dean of Student Affairs
and Services, Associate Dean of Student Affairs and Services (Men
and Women), PPDMO, IDQAO, University Registrar, HRDO, Center
for Christian Formation, Publishing and Digital Printing Office;
assistants of the BOT/President/Vice Presidents; drivers, CICT, HR
personnel, Treasury and Accounting Office (except Grade School
and Junior High School cashiers), CICT programmers and staff
members and CETSO staff members;

Probationary and Temporary employees;
Part-Timers, guest lecturers and contractual/casual employees;

10. Hirees or promotions to new positions that are not yet existing at

‘the time of the execution of this Agreement; and

11.Others analogous to the foregoing as defined by law and

jurisprudence.



Collective Bargaining Agreement AY 2022-2023 to AY 2026-2027

ARTICLE II
Union Security

Section 1. Union Recognition. The University recognizes the Union

with Registration Certificate No. R0200-200902-UR 001 as
the sole and exclusive -bargaining representative of the

regular rank and file employees both academic and non-
academic personnel.

Section 2. Union Security

&

All members who are members of the UNION shall continue and
maintain such membership in good standing in the Union as a
condition of their continued employment.

Meetings of the general membership and other activities of the
Union may be held inside the University premises without charge
to the Union, provided that prior permission and coordination for
the designated time and place is secured from the proper
University authorities.

The monthly regular meetings of the Union Executive Board shall
be allowed within the premises of the University. Provided that, it

shall not in any way disturb and/or disrupt the regular functioning
of the University.

Section 3. Option to Accept Promotion

1. Whenever the UNIVERSITY desires to promote employee/s within

the appropriate bargaining unit to management position or the
like, the employee concerned shall have the option to accept or
reject the promotion.

In the event that a member of the present bargaining unit is
appointed, transferred or promoted to a management position or the
like, and the same is accepted, the concerned employee shall be
excluded from the exclusive bargaining unit and shall automatically

be deerr}ee.:l.resigned from the UNION and accordingly relieved of the
responsibilities appertaining thereto.
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Saint Mary’s University Employees’ Union
Executive Officers and Board of Directors

February 16, 2022

DR. JOHN OCTAVIOUS S. PALINA
University President

Saint Mary’s University
Bayombong, Nueva Vizcaya

Dear Sir:

Marian greetings!

Academic Year 2022 - 2024
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The Saint Mary’s University Employees’ Union had its election of Executive Officers and Board of Directors
(BOD) last January 27, 2022. It is then my responsibility to update the management of the resuit of the
said election. Below is set of the newly elected officers and BOD.

Position
President

Vice President - Faculty
Vice President - Office Personnel

Secretary
Treasurer

Auditor

PIO

Business Managers

Sgt. — at— Arms

Board of Director
Board of Director
Board of Director
Board of Director
Board of Director
Board of Director
Board of Director
Board of Director

Thank you very much,

Respectfully yours,

e

e

U President

Name School
Dorilyn C. Tiongson SAB
Erwin Naval STEH
Dennis Abosejo Office Personnel
Julimie Patricio Senior High School
Monaloufel Rosario Jasmin ~ SAB
Angela Garra SAB
Hemprey lan Sagabaen Senior High School
Jeremy Baptista Office Personnel
Christian Nel Dominguez Senior High School
Albert Cabullos Senior High School
Judith Daguio STEH
Ailyn Laplano Grade School
Jojilyn Anoche Junior High School
Paul Morales Senior High School
Rodora Tipay SAB
Evelyn Rizardo SEAIT
Marrisalyn Labangcoc SHANS
Juni Caligue STEH
Francisco Lopez Office Personnel
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SAINT MARY’S UNIVERSITY

BAYOMBONG, NUEVA VIZCAYA, PHILIPPINES

HUMAN RESOURCE DEVELOPMENT OFFICE
LIST OF UNION MEMBERS

as of July 14, 2023

SCHOOL OF ACCOUNTANCY and BUSINESS (4)

1 3

2 4

SCHOOL OF ENGINEERING, ARCHITECTURE and INFORMATION TECHNOLOGY (12)

1 7
2 8
3 9
4 10
5 11
6 12
SCHOOL OF HEALTH and NATURAL SCIENCES (15)
1 9
2 10
3 11
4 12
5 13
6 14
7 15
8
SCHOOL OF TEACHER EDUCATION and HUMANITIES (29)

1 16
2 17
3 18
4 19
5 20
6 21
7 22
8 23
9 24
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SENIOR HIGH SCHOOL (17)
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JUNIOR HIGH SCHOOL (11)
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GRADE SCHOOL (12)
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OFFICE PERSONNEL (56)
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MAINTENANCE and GENERAL SERVICES (11)

7

8

9

10

11

AR WIN|F

Updated:07/14/23




MEDICAL/DENTAL (4)

1 3
2 4
Prepare by: Reviewed and Approved by:
Clarisa R. Magno Mrs. Ruby Lyn R. Nuestro, RGC
Staff Director
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